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Deferred Compensation Plan with Cash Match (457 Plan)  
 
 
The Commonwealth’s Deferred Compensation Plan with 
Cash Match is a voluntary retirement savings program that 
allows employees to defer/save a portion of their semi-
monthly pay on a pre-tax basis in a variety of investment 
options.  The employee’s contribution and investment 
earnings are tax deferred until the employee withdraws 
their money from the 457 Plan (usually retirement).  The 
Commonwealth provides a cash match by contributing 
50% of your semi-monthly contribution or $10.00, 
whichever is less.  
 
  

https://vadcp.ingplans.com/csinfo/planinfo.aspx?cl=VIRGNA&pl=650271PU&page=plan_informationintroduction&domain=vadcp.csplans.com
https://vadcp.ingplans.com/csinfo/planinfo.aspx?cl=VIRGNA&pl=650272PU&page=plan_informationintroduction&domain=vadcp.csplans.com

