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Transformation Includes New Website
New Emphasis Placed On
Making Key Information For
DJJ Families Easy To Find

     (See “Summit,” page 3)

In keeping with DJJ’s ongoing 
transformation effort, the agency has 
introduced a newly-designed website that 
makes key information readily available 
not only to the general public and to DJJ 
employees, but especially to the families 
of court-involved youth currently in DJJ’s 
juvenile justice system.

“The primary objective throughout this 
process was to create a website that made 
it easier for our staff, our stakeholders, 
and the families of the children we serve 
to access the information they need,” DJJ 
Director Andy Block said. “The second 
objective was to begin to create content that 
better reflects our current work and focus.”

Information useful to families, such as 
“Court Do’s and Don’ts,” the description 
of the juvenile justice process, length of 
stay guidelines, a resident handbook, and 
other frequently asked questions are now 
available with a single click from the home 
page. DJJ employees are encouraged to 
suggest improvements to the site.  Contact 
Public Information Officer Greg Davy at 
gregory.davy@djj.virginia.gov.
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CSU Leadership To Attend Transformation Summit April 21-22
Seeking to bring DJJ’s 34 Court Service Units 

fully into the transformation fold, Deputy Director 
for Community Programs Valerie Boykin, her staff 
and some special invited guests will conduct a two-
day summit at the Virginia Public Safety Training 
Center April 21-22 that will give consistent tools and 
strategies to CSU leadership to bring back to their 
staffs across the Commonwealth.

“The key theme we will concentrate on during the summit 
will be the right youth, the right interventions at the right time 

for the right amount of time equal success,” Boykin 
says. “We will educate, inform and establish ways to 
maintain consistent communication with the field, 
especially regarding our ongoing transformation 
effort.”

Approximately 150 CSU directors, supervisors  
and Community Program staff will attend sessions 

that will help enhance the work they do with youth, families 
and community partners. “We hope to strengthen relationships 

     Boykin                Kirk
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Jim Gordon Retires After 42 Years In District 5
“If you look after your staff, they’ll look after your 

customers.  It’s that simple.” 
                                           – Richard Branson, CEO, Virgin 

CSU 5–Suffolk Director Jim Gordon, who will retire from 
DJJ April 30 after 42 years of service, says he has always drawn 
inspiration from the business philosophy of this fabulously 
successful British businessman who oversees an empire 
of airlines and media outlets. And, while he chose a much 
different path than Mr. Branson did, Gordon has nonetheless 
enjoyed an extremely successful career by understanding and 
rewarding good work and loyalty.

Gordon began his career in the 5th District as what was 
then known as a probation counselor, working in the City of 
Franklin and Southampton County.  The court system was 
new then, and Gordon has watched it grow ever since.  

“It was an eye-opener for me,” Gordon says. “While it’s 
still very rural, I can remember at that time visiting some 
of the houses and being able to see outside without looking 
through a door or window.  In the winter, those houses were 
beyond cold.”

In 1981, he transferred to the Suffolk office, and three 
years later was promoted to supervisor.  In 2008, Gordon 
assumed the role of director, where he has served since.  “I 
would like to be remembered by my staff as someone who 
cared for them and someone who was an advocate for them,” 
Gordon says. “I have been blessed to have been associated 
with persons who are not only good at what they do, but who 
also who are rock-solid citizens.”

Kimberly Jennings, who has most recently served as 
Deputy Director of CSU 13–Richmond, will become CSU 5’s 
new director effective May 1. She earned her bachelor’s degree 
in criminal justice from ODU in 1996, followed by a master’s 

Kim Jennings Becomes Director In May

degree in public administration from Troy University. She 
started as a probation officer with DJJ in the Prince Edward 
County CSU in Farmville in 1996, transferring shortly 
thereafter to CSU 3–Portsmouth.  She earned promotions to 
senior probation officer and to probation supervisor in 2008.

For seven years, Jennings was the project director 
for a Juvenile Accountability Block Grant which funded 
Portsmouth’s Violation Intervention Program.  In addition, 
she has sat on the Re-entry Planning Team (For the Second 
Chance Grant), Re-entry Enhancement Workgroup, DSS/DJJ 
Workgroup, Portsmouth Reentry Council, Family Assessment 
Planning Team, and Portsmouth Coalition for Youth. As a Gang 
Specialist at CSU 3, she worked to coordinate and organize 
gang-related procedures, provide gang training and meetings 
with the local gang taskforce. She developed and facilitated a 
Female Offender Group (F.U.T.U.R.E), facilitated a workshop 
for the NEAT Summit and Cradock Community Watch.

               Jim Gordon                            Kimberly Jennings

Recent graduates from the Essential Skills 
for Caseworkers class are, seated, from 
left: Aisha Jenkins, Probation Officer 
(PO), CSU 13–Richmond; Madison 
Ross, PO, CSU 20L–Loudoun; Nicole 
Holland, Counselor, Beaumont Juvenile 
Correctional Center; Valeria Antelo, 
PO, CSU 18–Alexandria; D’Jaris Smith, 
PO, CSU 7– Newport News. Standing, 
from left: Jorge Manzo, PO, CSU 18–
Alexandria; Jan Harris, PO, CSU 22–
Rocky Mount; Kelvin Mitchell, PO, CSU 
13–Richmond; Felarrisha Debrew, PO, 
CSU 7–Newport News; Bonita Wise, PO, 
CSU 7–Newport News; Kathleen Scott, 
PO, CSU 7–Newport News.

Essential Skills For
Caseworkers Graduates



Summit (Continued from page 1)
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By Dr. Chris Moon
DJJ Wellness Group

High blood pressure, 
also known as hypertension, 
affects about 80 million 
adults in the U.S. Many 
people have high blood 
pressure for years but are 
unaware of it.  That’s why it’s 
called a symptomless disease 
(or the silent killer). And 
that is why it’s important to 
have your blood pressure 
checked on a regular basis. If left untreated it damages arteries 
and vital organs throughout your body, causing heart attacks, 
strokes, congestive heart failure, aneurysms, and even problems 
with your eyes.

The definition of high blood pressure is a persistent  
pressure reading of greater than or equal to 140/90. A 
single blood pressure reading of 140/90 or greater does not 

between Central Office and the field, as well as build a 
network of support throughout the entire department,” says  
Northern Region Program Manager Dee Kirk, who led the 
Event Committee that planned the Summit. 

The morning of the first day will begin with an overview 
of the transformation and what to expect in the future. 
Tracey Huggins of Justice for Families and Alexandra Frank 
of the Annie E. Casey Foundation will give a presentation 
about family engagement, followed in the afternoon by six 
breakout sessions covering topics such as new intake and 
DAI procedures, using structured decision-making, the 
new parole/reentry manual, and a day in the life of a JCC 
Community Model youth. 

The second day will be devoted to introducing CSU 
directors and supervisors to the Justice Transformation 
Institute (JTI), which prepares supervisors to effectively and 
efficiently implement and sustain organizational change.  
The course blends practical management and leadership 
skill building, individualized leadership development, and 
a focus on ethical, culturally competent and evidence-
based, data-driven decision making.

The JTI course consists of four modules each lasting 
three days. Coursework includes capstone projects, a “360 
Leadership” assessment, and application of the curriculum 
to contemporary agency projects. Throughout the course, 
practical use of the curriculum is stressed through 
scenarios, group activities and peer mentor discussions. 
The personal development of participants is supplemented 
through individual and group coaching calls between 
modules.   

The course will be offered four times during the next 
18 months.  Two will be offered in 2016, starting April 26 
and ending in November. Cohort 1 will include a training 
of future trainers.  

The Institute will be facilitated by consultants with 
Justice System Partners through funding provided by the 
Annie E. Casey Foundation. For more information about 
the program, contact Stephanie Garrison, DJJ Community 
Transformation Team (CTT) Chairperson, at stephanie.
garrison@djj.virginia.gov.

The Summit Committee members included Dee Kirk, 
Maris Adcock, Leslie Akers, Valerie Boykin, Breana Frisby, Jerri  
Smith, Greg Davy, and the staff of the Virginia Public Safety 
Training Center.

How You Can Deal With “The Symptomless Disease”
necessarily mean that you 
have high blood pressure, 
but if your readings stay 
at 140/90 or greater you 
should consult with your 
physician.

Treatment usually 
begins with lifestyle 
modifications, the most 
important of which are 
reducing or avoiding salt 
intake, and increasing 
physical activity. Also 

important are maintaining a healthy weight, managing stress, 
avoiding tobacco products, and limiting alcohol intake. In 
addition to lifestyle modifications your healthcare provider 
may prescribe medication.

Managing high blood pressure is a lifelong commitment. By 
partnering with your healthcare team, you can successfully reach 
your treatment goals and enjoy the benefits of better health.
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djj NeWs BriefS

Rachel Hunter, coordinator of the 
Street Law Program for CSU 4–Norfolk, 
recently received a letter of appreciation 
and thanks from the Norfolk Police 
Department’s Crime Prevention Section 
for providing the youth in the program an 
opportunity to participate in setting up four 
Gang Awareness/Anti Bullying Forums.

CSU 4’s Street Law Program is a 
diversion program designed to help youths 
in the community gain a better knowledge 
and understanding of the law and the legal 
system. Youths not only learn how and 
why laws are made; but also, they discover 
the rights and responsibilities they have as 
members of the community. First offenders 
between age 13 and 17 and young offenders, 
12 years old or younger, who have had a 
misdemeanor or non-violent felony complaint filed against 
them and are deemed as appropriate at intake are referred to 
the program. 

Class instructors provide factual information through 
lectures, written materials, and audio-visual aids as well as 
promote an atmosphere in which the youths can examine 
their own values and attitudes toward the law. 

The forums were a collaboration of the Attorney General’s 
and Commonwealth’s Attorney’s offices, the Norfolk PD, the 
Virginia Gang Investigation Association, and several City of 

CSU 4’s “Street Law” Program Coordinator Gets Kudos From Norfolk PD

CSU 12 Staff Teams
With VUU To Donate
Water To City of Flint

Staff members at CSU 12–
Chesterfield recently partnered with 
Alpha Phi Alpha fraternity at Virginia 
Union University to collect bottled 
water for residents of Flint, MI, who 
are affected by that city’s tainted water 
supply.  Staff donated the water to 
members of the fraternity, who then 
transported the water to Flint.   About 
every other month, CSU 12 chooses 
an organization to help with their 
service to the community. All those 
who participate get to wear jeans on the 
Fridays of the week the event occurs. 

CSU 12 staff members who donated water to Flint, MI, residents, seated, from left: Niesha 
Witcher, Dionysica Stewart, Teddi Kenyear, Lina Willis. Standing, from left: Lauren Ellis, 
Kim Michniak, CSU Director Jim Nankervis, Travis Walker, Shatara Hurt, Linda Waytes, 
Joann Holmes, Lori Wooten. Standing back right: Kevin Sutton.

Norfolk departments. “When I saw that the 
forums would deal with gang and bullying 
prevention, I saw the opportunity to partner 
in the project in a way that would help meet 
the need for staffing for the forums, assure 
adequate attendance at the events, and at the 
same time provide an excellent educational 
and volunteer experience for the youth who 
participate in my program,” Hunter says. 

The youth helped set up chairs and 
tables, signed in guests, handed out 
materials, and cleaned up after the event. 
By doing so, Hunter says they “gained 
an awareness of the logistics involved in 
providing community forums, learned 
valuable life skills from each speaker, and 
gained a sense of accomplishment for 
having been a part of the events.”  Several 

members of the community, probation officers and others 
involved with the forum commented on the positive attitudes 
and dispositions of these youth. 

“I would like to thank you for allowing Rachel Hunter 
and the awesome youth in the Street Law Program to be 
such a valuable asset to us,” Norfolk PD Officer Ali Williams 
wrote in a letter to CSU 4 Diversion Unit Supervisor Kim 
McCollum. “The forums together serviced over 350 Norfolk 
residences, youth and adults at four different Norfolk 
recreational facilities.” 

Rachel Hunter



Resident Specialist Graduates
March 25, 2016
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LARD Staff Bags, 
Delivers Birthday 
Supplies For Kids
Legislative and Research Division 
(LARD) staff members recently 
bought, bagged and delivered 
birthday party supplies to 
Connecting Hearts in Virginia, an 
organization that ensures that every 
child has a birthday party. “Maybe 
one happy birthday party means 
one fewer kid in the juvenile justice 
system,” Janet Van Cuyk observed. 
“Every little thing counts.” Group photo, standing, from left: Jared Miller, Courtney Warren, 
Ken Davis, Janet Van Cuyk, Huafeng Ding, Jessica Schneider, Deron Phipps, Michael Favale.  
Seated, from left: Rebecca Smith, Christina Hall and Lindsey Smith.

Congratulations to the latest class of Resident 
Specialist I graduates, top row, from left: 
Donnell Wright, Darryl Eilam, Darion Carey, 
Avery Long, Jeron Rawlings, Lemuel Patterson, 
Kristopher Krahl, Kevin Daniels, Stephen Knapp. 
Center row, from left: Gregg Halstead, William 
Carter, Carrie Harris, Meagan Anthony.  Front 
row, from left: Zachary Lane, Sparkle Haynes, 
Kira Patterson, Angela Hall, Mark Hurdle, 
Shawn Gray, Jason Martin, Dawson Hylton, 
Chavioleyette Mitchell, Aaron Williams.

For the last six years, CSU 25–
Staunton Intake Officer Amy Darby has 
found two ways to serve area youth: She 
also sits on the Staunton City School 
Board.

“It is an honor to have been 
elected by my community to serve 
two four-year terms,” Darby says. “It’s 
a responsibility I take very seriously. I 
believe that through my 20-year career 
with DJJ, I understand the challenges 
many youth and families deal with on 
a regular basis.  This is the perspective 
I bring to our board which gives insight 
to others when we are making very 
important decisions. 

“Also, the knowledge I have as 
to how our school division operates 
allows me to assist families who may 
be working with DJJ when educational 
issues arise.”

CSU 25 Intake Officer
Also Serves Youth On 
Staunton School Board

Amy
Darby

CSU 25
Intake Officer
and Staunton

City School 
Board 

Member
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Scott Akers, Probation Officer I, CSU 21–Martinsville
Valeria Antelo, Probation Officer I, CSU 28–Abingdon
Samantha Bradshaw, Office Services Assistant, CSU 27–Pulaski
Sherry Brown, Probation Officer, CSU 24–Lynchburg
Carol Camacho, Office Services Supervisor CSU 23A–Roanoke
Anita Demarco, Office Services Assistant, CSU 23–Salem
Karen Devaney, Office Services Assistant, CSU 18–Alexandria
Ajeenah T. Duncan, Probation Officer I, CSU 4–Norfolk
Terrell Evans, Probation Officer, CSU 2–Virginia Beach
Charles Faison, Innovation & Technology Coordinator, Central Ofc
Diane Fritzinger, Office Services Assistant, CSU 6–Hopewell
Dejourie T. Fullerton, Probation Officer, CSU 2–Virginia Beach
Darcy Gardner, Probation Officer, CSU 30–Gate City
Deandrea Gary, Office Services Assistant, CSU 13–Richmond
Connie Griffin, Office Services Assistant, CSU 30–Gate City
Mary Hill, Testing Director, Education Division–Central Office
Deyonta T. Johnson, Probation Officer, CSU 4–Norfolk

Welcome To the DJJ Team, New Employees!
Sharon Johnson, Office Services Assistant, CSU 13–Richmond
Tyisha Johnson, Admin & Office Specialist II, CSU 8–Hampton
Maurice Jones, Probation/Assessment Unit, CSU 2–Virginia Beach
Sean McMahon, Probation Officer, CSU 26–Winchester
April Milton, Admin & Office Specialist II, CSU 4–Norfolk 
Kelvin Mitchell, Probation Officer, CSU 13–Richmond
Laura Mosby, Probation Officer I, CSU–9 Williamsburg
Michael Neilson, Probation Officer, CSU 25–Staunton
Carolyn Norquest, Office Services Assistant, CSU 26–Winchester
Chayla E. Parker, Probation Officer I, CSU 2–Virginia Beach
Jamal Parker, Probation Officer, CSU 2–Virginia Beach
LaQuanda Pender, Probation Officer I, CSU 11–Petersburg
Raven Revell, Probation Officer I, CSU 4–Norfolk
Andrew Rivas, Probation Officer I, CSU 14–Henrico 
Jessyca Rodriguez-Bonilla, Probation Officer, CSU 31–Manassas
Shenelle Rogers, Admin & Office Specialist II, CSU 4–Norfolk
Bonita Wise, Probation Officer I, CSU 7–Newport News

CSU 23–Salem Senior Probation 
Officer Laura Maynard and CSU 23A–
Roanoke Director Colleen French 
recently took part in a press conference 
for the release of the 2016 Families and 
Intimate Partner Violence Fatalities 
Review in the City of Roanoke, Roanoke 
County, the Town of Vinton and City of 
Salem.

Maynard and French both sit on this 
committee which reviews all domestic 
fatalities in the Roanoke Valley every 
month.  The purpose of Fatality Review 
is to describe trends and patterns of 

family and intimate partner violence; 
identify high risk factors, current 
practices, gaps and strengths, barriers 
to safety in family violence situations; 
develop a better understanding of 
these events through multi-disciplinary 
collaboration; enhance cooperation 
among team members; develop a greater 
understanding of participants policies, 
procedures and roles; educate the 
public; recommend practices, policies 
and services to help prevent family 
violence; improve family violence data 
collection among agencies.

French, Maynard Participate In Western Area Fatalities Review

Laura Maynard, left, and Colleen French

Mobile Lab Visits Beaumont
The new Advanced Manufacturing Mobile Learning Lab, operated by the 
Community College Workforce Alliance, recently visited Beaumont JCC where 
residents had the opportunity to get some hands-on training in how a production 
line works. In these photos, residents saw a simulation unit using mechatronics 
that would manufacture acrylic block and spring-loaded locks. Instructor 
Wesley Smith provided the students with specific information on the sequence of 
operation and production tasks performed on a manufacturing production line. 


